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Beta This is a new service — your feedback [send-feedback) will help us to

improve it.

You've
submitted your
gender pay gap
data for the
2026-27

reporting year.

Your gender pay gap information has now been
published on the Gender pay gap service.

View YALEpublished gender pay_gap information
_(/emp&yers/9577/reporting-year-2026/gender-payzggæ
report)

Next steps

You must also publish your gender pay gap report
(and written statement (opens in a new tab)
(htt s://www. ov.uk/ overnment/ ublications/ ender- a -

gap-reporting-guidance-for-employers/overview#written-
statement) if applicable) in a prominent place on
your employer's public facing website.



Understanding your gender pay gap and taking
action to close it

For more information on understanding your
organisation's gender pay gap and creating an
effective action plan, please read our guidance on
closing your gender pay gap (opens in a new tab)

(ILtps://www.gov.uk/government/publications/gender-paL-
gap-reporting-guidance-for-employers/closing-your-
gender-EEE2).

Sign out

Return to PARK HOMES (UK) LIMITED
(/account/organisations/9267a94cbd98a7b78bfe328b905
046dO)

Return to ManaggEmp@yers (/account/organisations)

Contact Us Cookies Privacy Policy

Report Concerns Accessibility—statement

All content is available under the Open Government
Licence v3.0, except where otherwise stated O Crown
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Manage-Emp!gygs PARK HOMES uS) LIMITED
2026-27 Reporting year>

Review your gender
pay gap data
Reporting as PARK HOMES (UK)
LIMITED
for snapshot date 5 April 2026)

Percentage
of men and Edit
women in (/account/organisations/9267a94cbd98a7b78bfe328b905046d0/reporting-
each
hourly pay
quarter

Upper hourly pay quarter

Upper middle hourly pay quarter

Lower middle hourly pay quarter

Lower hourly pay quarter

Men

16%

Women

83%

82%

84%



Mean
and
median Edit
gender

_(/account/organisations/9267a94cbd98a7b78bfe328b905046d0/reporting_-
pay year-2026/report/figures#HourlyPayFieldset)_
gap
using
hourly
pay
Mean gender pay gap using hourly pay

Median gender pay gap using hourly pay

Percentage
of men and Edit

2.8%

2.4%

(/account/organisations/9267a94cbd98a7b78bfe328b905046d0/reporting-women
who year-2026/report/figures#BonUSPaY-Eleld5-e!)-

received
bonus pay

Percentage of men and women who received bonus pay

Mean
and
median Editgender

Men

00/0

Women

00/0

(/account/organisations/9267a94cbd98a7b78bfe328b905046d0/reporting-pay
gap
using
bonus
pay
Mean gender pay gap using bonus pay

Median gender pay gap using bonus pay

Not applicable

Not applicable

Person Edit
responsible _(/account/organisations/9267a94cbd98a7b78bfe328b905046dO/reportingz



year-2026/report/responsible-person)in your
organisation

Amjad Hussain
Payroll

Edit
Employee _(/account/organisations/9267a94cbd98a7b78bfe328b905046d0/reporting-

headcountyear-2026/report/size-of-organisation)

Number of employees used to establish your headcount for
gender pay gap reporting, on your snapshot date

1000 to

4999

Link to

your
Edit

(/account/organisations/9267a94cbd98a7b78bfe328b905046d0/reporting-
supportingyear-2026/report/link-to-organisation-website)_
narrative

Not Provided

On submission your gender pay gap
information will be published on the Gender
pay gap service.

Submission of inaccurate data will mean your
employer has not complied with the gender
pay gap reporting regulations.

Discard draft Submit

Cancel and return to PARK HOMES (UK) LIMITED
_(/account/organisations/9267a94cbd98a7b78bfe328b905
046dO)
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